Adapting and building relationships

Adapting and building relationships with the eight types
One of the most important goals for any team should be to ensure the quality of
relationships among its members. This is one of the key factors in transforming
a collection of individuals into a cohesive team. Adapting and building
relationships are valuable skills when developing connections within a team.

Below, you will find a list of suggestions for how to communicate most
effectively with each of the eight types.
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For each type, mark the left-hand circle if this is a style you already use. Mark
the right-hand circle if it is something that requires you to stretch yourself.
Write the names or initials of the personality types in your group under “When
| communicate with:” and create a personal adaptation and relationship plan
for yourself in relation to these people. See the “game pieces” on the Insights
Team Wheel, which indicate the positions.
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